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Queer Youth Assemble: An Introduction
Queer Youth Assemble is a queer youth-led organization working to create a nationwide queer youth
movement through offering support and resources for queer youth to create change in their
communities. We are a first of its kind organization dedicated entirely to the needs and happiness of
queer youth. Our team consisting of youth ages 14-25 (with some young adults working behind the
scenes) works to create awesome events, resources, research, and support systems for queer youth
across the country. The type of work we do is dependent on community needs and overall happiness
within the community, and can range from hosting queer kickball games and gay proms to protesting
against anti transgender bills and fundraising for homeless queer youth. Regardless of what we do, we
are committed to addressing all needs within the queer community, and bringing the best possible
products to queer youth.
Mission Statement:
Our two main goals are to foster youth-led queer movement across the United States through queer
youth empowerment, and create regional organizations that will support queer youth in those areas
with local, state, and regional level events/projects. We give young people the tools they need to use
their skills and interests to create change in our country.
Vision Statement:
Our dream is to one day see a world where queer youth of all backgrounds are safe, included, and able
to reach their fullest potentials.
To help fulfill these goals, QYA has created this resource tthat we hope can lead schools through all the
necessary steps to support their queer students. This guide includes compiled resources created by
other groups and organizations that may prove useful for schools working to implement some of these
changes.
This guide contains information that may be review for some and entirely new for others. Working
through this guide individually or as part of professional development courses may help to ensure
information is absorbed and implemented.
If any questions or concerns arise, feel free to contact us at info@queeryouthassemble.org. Our website
is https://queeryouthassemble.org/ and our various other social media accounts can be found at
https://linktr.ee/QueerYouthAssemble.

3

What does it mean to be LGBTQ+?
LGBTQ+ is an acronym that encompasses all non-traditional gender, sexual, and romantic
identities. In order, the letters stand for Lesbian, Gay, Bisexual, Transgender, Queer/Questioning,
and the + includes all other identity labels. Queer, which many people know as a slur, has been
widely reclaimed as another umbrella term and a synonym of LGBTQ+.
Some definitions:
● Sex: Also known as sex assigned at birth, refers to reproductive organs, secondary sex
characteristics, hormones, and chromosomes. Although many understand sex to be
either male or female, intersex people also exist. Learn more at https://isna.org/.
● Gender expression: This is how someone presents their gender externally, for example:
masculine, feminine, or androgynous. Typically masculine clothing includes pants, suits,
or boxers. Typically feminine clothing includes dresses, blouses, and bras. Androgynous
clothing is subjective, and could be anything that does not appear solely masculine or
feminine.
● Gender identity: A person’s sex will shape the way they are raised and socialized. Gender
identity refers to the internal sense a person has of their own gender and how they
connect to their sex, gender expression, and the socialization they received linked to
their sex assigned at birth.
○

People whose sex and gender identity are different are transgender. Trans people mostly
fall into three major categories: transmasculine, transfeminine, and nonbinary.
■ A transmasculine person (or FTM - Female to Male) is a person whose sex is
female and who is transitioning towards a masculine or male identity, which may
involve using he/him pronouns, taking testosterone, altering one’s wardrobe, or
getting surgeries to masculinze one’s body.
■ A transfeminine person (or MTF - Male to Female) is a person whose sex is male
and who is transitioning towards a feminine or female identity, which may
include using she/her pronouns, taking estrogen, altering one’s wardrobe, or
getting surgeries to feminize one’s body.
■ A nonbinary person is anyone who doesn’t fit into being solely male or solely
female. Gender and our understanding of it is largely based on social context
(think of the perception of women two hundred years ago vs now), and there
are many cultures and societies that do not have the same concept of a gender
binary of male and female. However, anyone, regardless of culture, can be
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○

nonbinary, and may use singular they/them pronouns, alter their wardrobe, take
hormones, or get surgeries.
It is important to note that being transgender is not a medical condition or a mental
illness. Gender Identity Disorder was removed from the Diagnostic and Statistical
Manual of Mental Disorders (DSM) in 2013 with the release of the DSM-5. The condition
is now called gender dysphoria. This change was to get rid of the false idea that being
trans is disordered, and instead that many (but not all) trans people experience gender
dysphoria, a medical condition that is treated by transition. Listing gender dysphoria as a
clinical disorder also helps ensure insurance covers medically necessary procedures for
some trans people, such as Hormone Replacement Therapy or various surgeries.

A graphic that may help explain the difference between various terms.

● Sexual orientation: this refers to the type of people an individual is attracted to. Often it
is used to encompass all forms of attraction, but some people use the Split Attraction
Model and further specify their romantic and sexual orientation. In this case, sexual
orientation would be those one is physically/sexually/sensually attracted to, and
romantic orientation would be those one is emotionally/romantically attracted to.
○ Some common terms (there are infinite labels people use to describe their
experience, but here are the most common ones and most basic concepts that
others build on):
■ Homosexual (colloquially known as gay, lesbian, queer): someone who is
attracted to the same gender
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■ Bisexual (colloquially known as bi): someone who is attracted to two (or
more) genders
■ Pansexual (colloquially known as pan): somone who is attracted to people
of any gender/regardless of gender
■ Asexual (colloquially known as ace): someone who does not experience
sexual attraction
■ Aromantic (colloquially known as aro): this is a romantic orientation, and
refers to someone who does not experience romantic attraction
Pronouns:
A pronoun is defined as “a word that can function by itself as a noun phrase and that refers
either to the participants in the discourse (e.g., I, you ) or to someone or something mentioned
elsewhere in the discourse (e.g., she, it, this ).” Everyone uses pronouns in daily speech,
however for many transgender individuals, pronouns take on new importance. Many trans
people experience gender dysphoria when referred to with certain pronouns. For example, a
transgender man may feel very uncomfortable when people use she/her pronouns in reference
to him. It is widely agreed by transgender people and studies (such as this one) that respecting
one’s pronouns and name is critical to an individual feeling safe and supported, a prerequisite
for being able to learn in school.
Many people feel anxiety around trans people on the topic of pronouns, with fears of messing
up or facing backlash. However, most transgender people are understanding of mistakes.
Pronouns become an issue when someone purposely uses the wrong pronouns or is unable to
switch their language even after significant amounts of time. In addition to this, many young
trans people have difficulty knowing how to express the pain they feel from misgendering and
end up lashing out verbally. It is important in these situations that teachers maintain
compassion.
Here is a sample script for what to do if you misgender an individual (whether they are there or
not):
Teacher: [Name] is going to show us his- apologies, her work with the class.
It is very uncomfortable as a trans person to be misgendered. It’s even worse when a) the
person attempts to gloss over it and move on, or b) makes a huge deal of the situation and calls
unnecessary attention to it. It is most effective to do what’s seen above: catch the mistake,
apologize, fix it, move on.
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Here is a sample script for what to do if another teacher misgenders an individual (whether they
are present or not):
Teacher B: [Name] is a great student, her work is-Teacher A: Actually, [Name] uses he/him pronouns!
Teacher B: Ah! Thank you, his work is…
To truly support a transgender individual, you cannot just use their pronouns in front of them.
Pronouns represent that individual’s identity, and so should be used with all who that student
has disclosed their identity (or “come out” to). An important exception is if that student has
specifically requested pronouns only be used in certain contexts.
An affirming way to learn about your students' pronouns is to hand out a physical form or
distribute a Google Form at the beginning of the school year. This form should provide, among
the other usual get to know you information, space to list one’s preferred name, one’s
pronouns, and who this information can be shared with (in front of the class, with parents, with
other teachers, etc.). This ensures a student is not inadvertently put in a dangerous or
uncomfortable situation with people they may not have disclosed their gender identity to.
A final important note is about “non-traditional” pronoun usage, or pronouns besides he/him
and she/her. The most common among these are singular they/them pronouns. The singular
they has been used since the 14th century. Shakespeare even used the singular they in his
writing; to say that it is a new fad or improper is simply incorrect. Beyond that, Merriam
Webster dictionary defines the singular they as: used with a singular indefinite pronoun
antecedent, used with a singular antecedent to refer to an unknown or unspecified person,
used to refer to a single person whose gender is intentionally not revealed, and used to refer to
a single person whose gender identity is nonbinary.
Singular they is neither new nor incorrect. Below is an example of how they/them pronouns are
used singularly in everyday speech. It can be a learning curve to use these purposefully for an
individual, however it is absolutely possible with practice.
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Some people also use multiple sets of pronouns. This can be expressed in many ways, such as:
he/they, she/her/they/them, he/him or she/her, he/him and she/her interchangeably, etc. As
always, trans people are often open to answering questions asked respectfully with intent to
learn! People who use multiple sets of pronouns tend to either not care which set of pronouns
are used, or prefer that the sets of pronouns are mixed up frequently. Talking about a person
that uses two sets of pronouns could sound like this:
Person A: Did you see [Name]’s outfit today? She looks amazing!
Person B: I know, I love how they did their hair. She looks so good in blue.
In this example, the person uses she/they pronouns, and the people talking about this
individual use both sets of pronouns. If there are concerns of this becoming confusing, such as
when discussing multiple people, one can revert to one set of pronouns for that conversation,
or simply use the person’s name. There are also some people who prefer being referred to
without any pronouns and with only their name. This would sound like:
Person A: Did you see [Name]’s outfit today? [Name] looks amazing!
Person B: I know, I love how [Name] did [Name]’s hair. [Name] looks so good in blue.
This may sound repetitive, however it is important to respect the language a person prefers
being referred to with, and to remember that this is a comparatively easy way to significantly
lower the risk of mental health issues in transgender people! Some people also find avoiding
pronouns easier, and if necessary, a teacher could use solely a student’s name if that teacher is
concerned about not using pronouns correctly.
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Some people also use pronouns that are not she/her, he/him, or they/them. These have also
been used in multiple contexts historically. However, instead of attempting to list all the
different pronouns a person may use, we instead suggest that teachers either ask the student to
explain how to use their pronouns, or preferably ask which pronouns that individual uses and
then look up how to use them on their own time.
Frequently asked questions:
“But aren’t these things mature topics/aren’t kids too young to know?”
I ask you to think about how old you were when you had your first crush--even though it
probably wasn't a serious attraction, young kids absorb messages about who they should
like/date/marry one day. Young queer kids often identify a disconnect and may experience
making up crushes to fit in. It is the lack of language about LGBTQ identities that hinders
children; their attraction has been scientifically proven to be innate, though sexuality is fluid in
most all people. I bet you were also young when you participated in gendered activities, and
maybe you even had experiences of that separation being unfair. Kids also know from a young
age if their gender does not align with what they’re told it should be, and even if it takes years
(or even decades) to articulate, that innate sense of wrongness and discomfort is experienced
by many.
“Shouldn’t parents teach their kids about this?”
Absolutely! Both teachers and parents should be helping kids learn about LGBTQ history and
identity.I ask you to consider those whose parents don’t have access to resources on LGBTQ
identities. Consider abusive parents, or those who are neglectful. Consider parents who are
homophobic and teach their kids only that LGBTQ identities are evil and sinful. Schools are a
space most all children have access to. It is critical, for young queer kids, whether they know it
yet or not, to begin getting exposure to other identities. This exposure will also help non-queer
kids, by increasing compassion and understanding of other people and identities.
“Isn’t it inappropriate to ask questions about these things to all students? Shouldn’t we only
discuss these things with students that come out to us?”
Oppression largely results from two things: ignorance, and the creation and upholding of
unequal power dynamics or an us vs them mentality. To remedy both of these issues, it is
important to discuss LGBTQ identities openly in classrooms. This will help create more accepting
and compassionate individuals. Also, it is impossible to reach out to queer students individually,
as there is no way to know an individual is queer. LGBTQ students are in your school and your
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classroom; you may not know it, and they themselves may not know it yet, but the creation of
an open and accepting environment will make all the difference for those individuals as they
grow up and discover themselves and their identities.
“But pronouns are so confusing/Why do they change so much?”
We live in a time where there are now numerous youth exploring their gender openly, and a
large part of this is with pronoun usage. Anyone trying to understand the nature of their
identity will deliberate on various things, and this is only exacerbated when it is a trans teen.
Questioning is a very vulnerable state to be in, and sharing what pronouns they use is a display
of great trust and attempt to reach out for support. While switching the way you use language
can be very difficult, doing so makes all the difference to a young person who approaches you
with this vulnerable and confusing thing they’re working through. Respecting students'
pronouns will help them feel seen and accepted.
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Why should schools actively support LGBTQ+ kids?
Just existing as a queer person can be an incredibly stressful experience; even if that person is
safe to come out, not being ready to do so results in the weight of this truth of one’s identity
hanging over that person’s head. This stress is compounded by experiencing not being accepted
by parents or peers, or harassment and violence faced due to being queer. Schools that support
queer students are a critical form of suicide prevention. A 2018 study done in collaboration with
the Human Rights Campaign found that of the surveyed queer youth, 77% reported
experiencing depression within the past week. 70% reported feelings of hopelessness and
worthlessness. Only 26% report consistent support and comfort. However, these statistics are
drastically mitigated by even just one person being compassionate and supportive. If school
environments can be that place for a student, it reduces the risk of depression, isolation,
self-injury, and attempts of suicide for queer youth.
Schools are spaces that not only educate and care for students; they educate and care for
people as well. A child who feels unseen, disrespected, or even unsafe is not learning. In
reference to Maslow’s hierarchy of needs,

an unsupported LGBTQ child may not be having their safety needs or love & belonging needs
met, due to their caregivers or peers not understanding or respecting their identity. Someone
for whom these needs are unmet cannot attempt to fulfill their esteem and self-actualization
needs in any legitimate sense. It is a vital initial responsibility of the school to ensure every
student feels supported and safe so that they may engage in academia and curriculum to their
fullest potential.
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Personal testimony from queer people
“I’m a transgender and nonbinary student in high school. My older sibling by four years came
out as nonbinary when they were in middle school. Yet I still did not realize this identity in myself
until I was exposed to queerness from a combination of the internet and access to GSA spaces in
school. Without these, I would have remained confused and experiencing dysphoria and
disconnect from my identity for far longer. Having queer people be included not only in the
school environment but also in curriculum could have helped me even more to confirm the
validity of my own identity.”
“Being referred to by my name has made me less stressed/distracted in school and helps me

focus more on the actual lessons. However, I think it also makes me more aware when someone
deadnames or misgenders me (usually on accident), or when someone in class makes a
homophobic or transphobic remark. I wish teachers were more aware of pronouns and
gendered terminology because even when they use my name, they usually use she/her instead
of they/he and call me a girl/daughter/sister/etc. and I'm too uncomfortable to say otherwise.”
“I had two guidance counselors tell my dad that it was fine that he wasn't using my name and
pronouns because "it's a big adjustment" and "losing your daughter is a terrible thing to feel".
This was in the midst of a 3 year long actively suicidal phase that had me in and out of mental
hospitals on a monthly, and sometimes weekly basis.”
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What steps should the school/district take?
Harassment and discrimination
Unfortunately, homophobic and transphobic violence, harassment, and discrimination are not
things of the past. It is thus crucial that each school has specific protocol in the event of bias,
hate speech, and violence, including between students, between staff, between staff and
student, graffiti, social media posts, etc. Students require and deserve to feel safe in school.
Teachers and staff must be trained on how to be an upstander and intervene in biased speech
that they hear occur, and be able to offer appropriate support to the targeted individual as well
as take specific effective steps to ensure a school environment that does not tolerate
homophobia and transphobia. It is also important to note that an issue with a queer student
may have to be resolved solely in school if they are not out to their parents. It is critical to
ensure that this aspect of safety is considered.
Example: A student is heard saying an anti-LGBTQ slur/other derogatory language.
Action: Speak with the student about the importance of not using this language - and explain
why. Do some research on the history of anti-queer language (one resource here) and explain
this to the student. If this doesn’t resolve the issue, consider setting up full school workshops on
learning about the issues with derogatory language, or seek out reasonable consequences for
the student at an administrative level.
Example: A student is heard/reported to have said hurtful anti-queer things to another student.
Action: Meet separately with each student. Again, explain the issues in the behavior to the
perpetrating student. In this case, since there is a specific victim, consult with that individual
about their desires and opinions about appropriate or necessary actions. These could include:
lesson plans on harmful language, a restorative justice circle, moving schedules to not have
classes together, suspension of the offending student, and so forth.
Example: A teacher is heard saying something microaggressive (indirect, subtle, and/or
unintentional slights against a marginalized group, in this case queer people).
Action: If safe to do so (especially if you are not queer), call this teacher out! Tell them they
should not say that, why it’s wrong, and how else to express their thoughts in a way that isn’t
harmful. If this is unsuccessful, consider taking the incident to an administrative power to help
facilitate conversation to resolve the issue.
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Example: A queer student is physically harmed.
Action: Ensure the queer student is physically safe and being emotionally supported; provide
support yourself or tie in school counselors. Ensure school policy about physical assaults is
followed and that the incident is not brushed off. Communicate with the queer student each
step of the way to ensure they retain their dignity.
Gender neutral spaces
For transgender or nonbinary students, gender neutral spaces are critical to feeling safe and
seen in school settings. A nonbinary person may feel uncomfortable going in either the male or
female bathrooms, and a binary transgender person may feel unsafe in both options as well.
Thus, it is critical to provide gender neutral bathrooms. If district resources are an issue, this can
be done by using faculty bathrooms and purchasing a sign that declares them to be gender
neutral and open to students. Oftentimes simply due to building architecture, there can only be
a few gender neutral bathrooms that are far apart, thus it is important teachers are informed
that students who take “too long” in the bathroom may simply have further to go to reach one
where they feel safe.
Another important space that is often gendered are gym locker rooms. Most trans people will
feel uncomfortable changing in these, whether due to being assigned to a room that does not
align with their gender, or due to dysphoria around their body that makes changing in front of
others uncomfortable. Possible solutions include allowing these students to change in nearby
gender neutral (or converted staff) bathrooms, or permitting these students to not change for
gym classes. To reduce discomfort for queer students, we suggest telling an entire class there
are other options besides changing in a locker room, making it less difficult for a trans student
to approach the teacher and ask for help.
Logistics of transition
Schools are often unprepared to support a transitioning transgender student until they have a
trans student, who becomes a guinea pig for their entire school career. To avoid this awkward
and dehumanizing experience, here are some logistics to consider about how to assist a student
who is transitioning.
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A major point is name changes. Many trans people will change their name and feel
uncomfortable being referred to by their previous name (often known as a birthname or
deadname). Being referred to with the wrong name, even when it is an honest mistake, is
painful for a trans person. For those who have just begun exploring their gender, it is common
that they will lash out in situations like this as they are unsure of how to cope with the pain
caused. To avoid these situations entirely, it is important to ensure a student can easily change
their name (including without parental permission for those who are unable to come out to
their parents) and have it be appropriately altered on school documents. This includes
attendance lists to ensure substitute teachers do not use the wrong name, as well as for all
online accounts a student may have associated with their school. If students receive a school
email, their name must be changed in that account as well. Since email addresses themselves
are harder to change, consider making all emails with initials or last names only.
Information and resources for LGBTQ youth should be placed somewhere easily accessible on a
school website or stocked in hard copies in the school building. This information should include
how to change one’s name in the school’s system, locations of gender neutral bathrooms and
locker rooms, information about who to go to in the event of harassment, and information
about GSAs or other queer community resources in the school or region.
Communication is another important thing to consider for when a student transitions.
Self-advocacy is a difficult skill for anyone to master, and even more so when you are a child
attempting to defend a core part of your identity to authority figures, literally every day of your
life. It is incredibly helpful to have someone such as a guidance counselor help organize and
inform the appropriate parties of various things, including: what name the student uses, what
pronouns they use, who this information is safe to share with, as well as general information
about being trans for teachers who may not have extensive education on this topic yet.
Dealing with parents
The main takeaway for dealing with a student’s parents is that in this situation, the
student/child is the expert on their own identity. Even if their identity is growing, changing or
still in the process of discovery, identity is inherently personal and thus the individual should be
able to take the lead when disclosing information, including what is shared, with whom, when,
and how. For many students, it’s easier to come out to friends and teachers than it is to family,
as a negative reaction from the former is far easier to distance oneself from. Some individuals
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may be put in danger if they come out to their parents, due to homophobia/transphobia, or an
otherwise unsafe household. Other students may still be figuring out how they wish to present
their identity to their parents, and want to have full control of such a vulnerable conversation. It
is important that teachers do not assume parents know a student's identity, and important to
remember that in this case, the student's right to safety and comfort comes before the parent's
right to know. A way to ensure potentially dangerous mistakes don’t occur is to open a clear line
of communication with the queer student, and ask what information should not be shared with
parents, or if a different name and pronouns should be used.
GSAs and safe spaces
Gender and Sexuality Alliances (previously known as Gay Straight Alliances) are critical to
showing queer students that they belong in the school environment. GSAs provide a safe space
for students to be their authentic selves and explore and affirm queer identities that they may
have to hid outside this space. The Equal Access Act states that schools receiving federal funding
that allow non-curricular clubs must not discriminate against the formation of clubs based on
viewpoints. This includes GSAs. Beyond providing community and opportunity for interpersonal
connections, GSAs can also teach important leadership skills and help students become involved
in activism in their communities.
If your school climate is hostile towards queer identity, consider speaking with administration
personally about becoming the facilitator of a GSA. It is likely there are queer students who
desperately need this non-hostile space but would not be comfortable or safe in fighting the
school themselves. If successful, also ensure that you are prepared to help students in the GSA
advocate for themselves. This burden tends to fall solely on the queer student, which is not only
traumatizing, but also means it is easier for teachers to brush off concerns, especially when that
student is younger.
Curriculum (incorporate queer history and literature, queer inclusive sex education)
Representation matters. It is critical that LGBTQ students see themselves not only supported by
teachers and staff, but also represented in empowering ways in the curriculum. Discussions of
queer history and movements should be an integrated part of social studies classrooms.
Literature that represents queer identities should be read in English classes and offered in
school libraries for student independent reading.
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Another critical place where queer students must be seen is in health classes and sex education.
Since sex education classes often ignore LGBTQ youth, many LGBTQ teens rely on the internet to
learn about sex and safety, and thus may be exposed to all sorts of inappropriate or inaccurate
information. Health classes should include information on STIs, including how they are
contracted, signs and symptoms, and how to get tested. Safe sex practices for various types of
intercourse should be explained, not just the importance of condoms in preventing pregnancy.
Education that only discusses heterosexual intercourse results in many queer people not
knowing they need protection to prevent STIs when having sex. Discussion of queer identity and
sexuality is also important to create students that are open to differences and more accepting
of them.
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What steps should individuals working in schools take?
Educated & supportive counselors and teachers
Some schools and districts unfortunately may not be ready for a guide like this. In this case,
even one individual in a school trying to implement some of these things can make a world of
difference for queer students. Here are some ideas of steps various individuals should take.
Teachers:
● Make learning student’s pronouns and/or sharing them in class (if this is safe in your
area) a norm
● Discuss identity in class, or if difficult in your situation, have students complete
individual assignments that just you can see
● Offer support to students that disclose their queer identity; keep open communication
with them and check in with how they are navigating the school
● If possible, put pride flags/rainbows/other symbols of queer identity or general symbols
of inclusion and acceptance in your classroom - these are very impactful to see as a
queer student
● Mention queerness in your classroom, even if only briefly (i.e. a news segment
concerning LGBTQ rights, a queer historical figure)
● Point out gender neutral bathrooms in the school to students
● Write assignments that use they instead of he/she, and say parent/guardian instead of
mother and father
Counselors:
● Inform students of knowledge and availability to offer support - this can be done subtly
by using symbols that represent queerness/inclusion in offices
● Prepare resources for questioning students to learn about and explore their identity
● Have resources for students who may be in danger in school or at home due to their
identity, and work with them to get further assistance as necessary
● Help queer students access services such as HIV testing, gender therapy, or hormone
replacement therapy and surgery options as needed
All staff:
● Learn about LGBTQ identity, history, and issues from queer people if possible
● Be prepared to intervene in situations of harassment or discrimination, whether
between students, between a student and teacher, or between teachers/other staff
● Advocate for recognizing queer identity in curriculum or celebrating Pride month
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Resources
LGBTQ+ Resources for Elementary School Kids:
https://docs.google.com/document/d/1a5v5RfiDrhBwkwPCR7ryD_6ZccaXAuA5/edit
LGBTQ History Lesson Plans and Professional Development:
https://www.zinnedproject.org/search?_theme=lgbt
GLSEN Educator Resources and Lesson Plans:
https://www.glsen.org/resources/educator-resources#snt--3
Safe@School Lesson Plans and Toolkits:
https://www.safeatschool.ca/resources/resources-on-equity-and-inclusion/homophobia/tool-ki
ts-and-activities
Share My Lesson Toolkits and Lesson Plans:
https://sharemylesson.com/collections/lgbtq-history-month-free-lesson-plans-resources-and-ac
tivities
Teaching LGBTQ History Lesson Plans:
https://www.lgbtqhistory.org/lesson-plans/
OK2BME Resources:
https://ok2bme.ca/resources/parents-educators/resources-for-schools-and-classrooms/
LGBTQ YA Book List:
https://www.goodreads.com/list/show/3392.LGBTQ_for_YA
LGBTQ Book List (Children, YA, Adult):
https://socialjusticebooks.org/booklists/lgbtq/
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